6.70 EMPLOYMENT OF BOARD MEMBER’S OR THE DIRECTOR’S FAMILY

In instances where members of the Director’s or Board Member’s immediate family are candidates for
professional employment in the school, the Board will interview and approve the final appointment of
the family member. The Director will not be involved in the negotiation of salaries, benefits, stipends
nor any other tool of financial compensation for his/ her own family member. The Director will not be a
signatory to the contract of his/ her own family member. If a member of the Director’s immediate
family is employed by TIS, the School Board Chair or his designate will observe and evaluate the
employee in the manner defined in the policy manual for the said individual’s position.
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